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— OUR PROMISE
l\; Every student in the Stanwood-Camano School District
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is empowered to learn in an inclusive setting and is
STANWOOD-CAMANO , _
SCHOOL DISTRICT prepared for the future of their choice.



STANWOOD-CAMANO
SCHOOL DISTRICT

Our Four Pillars

Teaching & Learning:
Equitable Access to
Standards-aligned
Effective Instruction

Engaging Our
Partners: Strong
Partnerships with
Families & Community

Developing Our
Capabilities:
Continuous Learning
& Growth Toward
Excellence

Leading with
Data:
Data-informed
Improvement
Practices



The Power of Alignment

Misalignment Alignment

Alignment: getting people, process, program and
structure on the same page, going in the same direction.

A primary aim of

planning

is unity of purpose, or

alignment
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K-8 Adoption Team Members

Elger Bay

Triscia Drinnon
Jessica Jansma
Stacy Main
Erin Nguyen
Brook Thompson

Cedarhome

Jennifer Booth
Kimberly Caldwell
Carlina Fiordilino

Diana Laws

Kristen Pappas

Stanwood
ES

Jennifer Collins
Tessa Deyo

Twin City

Jennifer Allen

Kolee Harriss

Katie Pickrell
Rachel Townsend

Representation

Teachers, Title I/LAP, TOSA's, Special Ed., Technology, Principals, Central Office

Utsalady

Sarah Bailey
Heather Millner
Jamie Morgan
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Port Susan

Cherae Almanza
Audrie Harrington
Sarah Oldow
Kayte White

Stanwood
MS

Amy Anderson
Holly Christmas
Jason Schonberg

STANWOOD-CAMANO
SCHOOL DISTRICT




K-8 Piloting Teachers

Elger Bay @ Cedarhome | Stanwood Twin City Utsalady Port Susan | Stanwood

ES MS
Treven Brewer Carin Koster Jessica Erickson Stephanie Sara Dowd Chelsea Hanson Diana Roberts
Kelly Layton Brenda Mendez Heather Schmitt Anderson Allison Hruschka Sheri Schroeder Jenny Taneuy
Kathleen Nelles Louise Rawls Brandi Smith Kate Flickner Keri Tedrow

Michelle Stang
Zachary Pfrimmer

**Adoption team members also piloted curriculum
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By the numbers

23 Certificated teachers on the adoption team

39 Teachers that piloted

41 Teachers total involved in the process

43 Hours the adoption team spent meeting throughout the year
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MISSION MISSION MISSION

* Review the Plan and Promise * Rubric Reviews * Provider
* Developing norms * Rubric Development presentations
+ Establishing the charge for 2022-23 + Evaluation of providers’ curriculum
e (o) (o) (o
WMISSION MISSION MISSION

* Decision on

. . * Provider * Provider
which curriculum . .
. presentations presentations
to pilot
MISSION MISSION
« Piloting « Piloting * Piloting curriculum
curriculum curriculum « Adoption team recommendation

« Recommendation to IMC
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Elementary Adoption Team Recommendation - Amplify

e /0% of the team voted in favor of moving forward with Amplify for the
following reasons:
o Embedded foundational skills support
Strong connection to the science of reading
Grammar and skills taught in context
Cross content reading
Connected with our Promise/Strategic Plan
Rigorous
Writing instruction embedded in units
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Middle School Adoption Team Recommendation - HMH

e Unanimous vote to for HMH based on the following reasons:
Updated text variety

Notice and note annotations

Standards based/aligns with rubric

Rigor of the assessments aligned with texts & standards
Supports our MTSS work

Engaging text

Provider partnership
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Next Steps

e Logistics
e Professional Development
e Monitoring
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Next Steps: Logistics

e Collecting previous curriculum
e Preparing for Amplify and HMH (Into Literature)
e Expectation for delivery
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Next Steps: Professional Development

Prior to school year _ After the school year

Mid-August: Elementary School: K-8
Menu of three optional (paid) days for | Approximately monthly professional Onboarding support of curriculum for
teachers to receive induction training on | development in grade bands provided new teachers in preparation of the
Amplify and HMH by the publishers. by provider. With optional paid planning | 24-25 school year.
time with provider at end of day.
August 31:
Half-day training prior to first day of Middle School:
school. Monthly half-day release of all ELA

teachers with provider.

Optional Paid Planning Time:

To support preparation and readiness. | K-8
Ongoing virtual professional
development support throughout the
year (still TBD) as needed to
supplement implementation.
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Next Steps: Monitoring

e Superintendent / Principal one-on-one meetings
e Monthly training

e K-5 and Middle School Literacy Learning
o  Monthly collaboration with Principals & Teaching and Learning on Amplify and HMH
o Teaching and Learning
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Questions?
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